Candidate

Information Guide

Standardised Roles and Recruitment (SR&R)

The SR&R Program is a coordinated Northern Territory Government recruitment approach
for standardised roles across government. It allows candidates to submit one application and
if suitable, be considered for multiple opportunities across participating agencies.

Why this is different?

One application Multiple opportunities Candidate care

Receive updates and ongoing
communication throughout the
process.

Be considered for current and
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How it works?

Matched to
vacancies
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Candidates assessed as suitable may be appointed to a current vacancy or placed in the SR&R merit pool for
future identical opportunities. Please note that being assessed as suitable does not guarantee an appointment.

What you can expect from us? Frequently asked questions

] Can | be considered for more than one opportunity? \

]
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Apply

Clear communication
Yes. If you are assessed as suitable, you may be matched to
more than one vacancy across participating agencies.

Fair and merit-based assessment ’ Can | decline an opportunity? ‘
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Yes. You can decide whether a particular role, location or
agency is right for you.
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Respectful candidate experience

] What if my circumstances change? \

You can update your availability or preferences during the
Ongoing updates where possible process.

Do | need government experience? \

Not necessarily. Transferable administrative and executive
support experience is valued.
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Privacy and professional handling of your information

What happens next?

If you are interested in applying, review the role information carefully and follow the application instructions in the vacancy
advertisement. The Specialised Recruitment team manages the campaign and will keep candidates informed throughout the process.

Contact us .i. NORTHERN

jointheterritory.nt.gov.au o

@ TERRITORY
® standardised.randr@nt.gov.au ‘

@ GOVERNMENT



https://jointheterritory.nt.gov.au/

